
 
 
 
 
 
 
September 28, 2021 
 
 
Dear Charter School Governing Board President and Charter School Leader: 
 
We hope you this finds you doing well, especially following the unprecedented pandemic challenges this 
past year, and that continue to impact this school year.  We are excited about the 2021-2022 school year 
and for the return to in-person learning! As we embark on the new school year, we wanted to share some 
key information pertinent to this year’s charter school oversight. We hope that by reviewing this information 
closely and early, your school(s) and staff will be supported for success in your service to students.  
 
Please Note: As the District continues to respond to the COVID-19 pandemic, additional updates and 
requirements have been and will continue to be sent to charter schools for applicable awareness and action.  
Examples include, but are not limited to, the vaccination mandate for staff and all adults providing services 
at any district facility; and the vaccination mandate for eligible students, including students attending charter 
schools that are co-located on District facilities.  Certifications for these requirments will be forthcoming.   
 
Education Omnibus Budget Trailer Bill 
On July 9, 2021, Governor Newsom signed into law Assembly Bill (AB) 130, the Education Omnibus 
Budget Trailer Bill. As has been the case with trailer bills in prior years, AB 130 makes multiple changes, 
effective immediately. Some key changes include the following: 

1. All charter terms expiring between January 1, 2022, and June 30, 2025, are automatically extended 
by two years. Thus, if your charter term was set to expire this school year on June 30, 2022, it will 
instead expire June 30, 2024 and thus the renewal application must be submitted during the 2023-
2024 school year. 

2. AB 130 extends the moratorium on new non-classroom-based charter schools for an additional three 
years, through January 1, 2025. 

3. Several new rules have been added pertaining to independent study programs, which apply both to 
classroom-based charter schools operating an independent study program, and non-classroom-based 
charter schools. There are requirements for independent study board policies and independent study 
agreements, expanded procedures for responses to student absenteeism, added documentation 
requirements, and required levels of live interactions and synchronous instruction for grade spans.  

 
On September 23, 2021, Governor Newson signed into law AB 167 (an education omnibus budget trailer 
bill) which takes effect immediately. This bill is a clean-up bill to AB 130, the TK-12 education trailer 
budget bill. It revises the methodology for allocating certain competitive grants; amends several provisions 
relating to independent study programs and courses to, among other things, imposing additional 
requirements for the contents of the written agreement, and imposing certain audit requirements; and 
provides flexibilities for substitute teachers to serve in a substitute teaching assignment aligned with their 
authorization, including for staff vacancies, for up to 60 cumulative days for any one assignment, among 
other provisions.  
 

MEGAN K. REILLY 
Interim Superintendent 

 
VERONICA ARREGUIN 

 Chief Strategy Officer 
 

JOSÉ COLE-GUTIÉRREZ 
Director, Charter Schools Division 
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As with any new law, and as noted below in the section on new legislation, we encourage charter school 
leaders and governing boards, in consultation with their legal counsel, to stay well-informed about changes 
in law, and make any necessary changes to their policies and practices accordingly.  
 
The CalSAAS 
To satisfy state and federal reporting requirements, the Commission on Teacher Credentialing (CTC) 
annually monitors all certificated assignments using the California Statewide Assignment Accountability 
System (CalSAAS). This automated system compares each educator’s valid credential(s) as of the census 
date to the CALPADS course code(s) to which the educator was assigned, as reported to CDE. Annually, 
during a 90-day cycle, each LEA must address any potential misassignments (known as Exceptions) in the 
CalSAAS.  Since not all Exceptions are misassignments, it is important to respond to what the system 
generated to ensure accuracy in the reporting for your charter school.  
 
As we previously communicated to you, the 2020-2021 CalSAAS monitoring cycle opened early, on June 
7, 2021, which provided an extended timeline for LEAs to address each Exception noted in the CalSAAS. 
The official 90-day CalSAAS monitoring cycle began on August 1, 2021.  The work of reviewing each 
Exception in the CalSAAS system, either by substantiating that the assignment was appropriate with 
supporting documentation, or by determining that the assignment was, in fact, a misassignment, must be 
completed in the first 60 days (no later than September 30, 2021).  The District, as your Monitoring 
Authority (MA) for the purposes of the CalSAAS, will review the response(s) provided by the charter 
school, at which time they will either be accepted or investigated. After September 30, 2021, charter schools 
will only be able to work Exceptions that have been returned by the District for additional information, 
documentation, and/or reconsideration of Determination(s). 
 
Please note that the CalSAAS monitoring process is a reporting requirement for all schools in California 
and failure to engage in the process to its completion could result in Tiered Intervention from the Charter 
Schools Division for lack of compliance in this area.  Technical assistance related to the CalSAAS is 
available by emailing the District at ICSMailbox@lausd.net. 
 
Updates to the 2021-2022 Performance-Based Oversight Tools and Guides  
As you prepare for this year’s Annual Performance-Based Oversight Visit, we want to highlight some of 
the key changes contained in your oversight preparation guide.  
 
Annual Performance-Based Visit Oversight Report 2021-2022 (“APBOV Report”) 

• Governance 
o G4: Responsive and Accountable Governance 

 Elements of the “Staffing” and “Data-Based Decision Making” indicators in the 
Governance section (included as G4 and G5, respectively, on the 2020-2021 APBOV 
Report) have been merged into a single indicator titled “G4: Responsive and 
Accountable Governance” that now includes multiple data types as possible Sources 
of Evidence (e.g., CA School Dashboard Academic Performance Indicators, 
Attendance Rate, Staffing data, etc.) 

o G5 (formerly G6): Fiscal Condition 
 If applicable, all LAUSD Board of Education-approved fiscal condition-related 

benchmark(s) must be met by the required deadlines(s) as part of the rubric for a 
rating of 4. 

• Additional considerations that could influence the rating for this indicator have been 
added: inadequate cash flow, financial condition and/or enrollment reflecting a 
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downward trend or beginning to show signs that illustrate or contribute to 
deteriorating financial health potentially leading to negative net assets in the current 
fiscal year and/or the foreseeable future fiscal years, multi-year reliance on financing 
resources for the school’s operations (e.g., factoring of receivables, 
intraorganizational loans, third party loans, continuing deficit spending, etc.). 

o G6 (formerly G7): Fiscal Management and Accountability 
 The rubric for a rating of 4 has been updated to include: the two most current annual 

independent audits show no material weaknesses, deficiencies, and/or findings. 
 The rubric for a rating of 3 has been updated to include: the most current annual 

independent audit shows no material weaknesses, deficiencies, and/or findings as 
part of the rubric for a rating of 3. 

 
• Student Achievement and Educational Performance 

o A1-A7: Dashboard Indicators 
 The Rubrics for these indicators have been updated so that a Yellow Performance 

Level may be scored as either a 3 or a 2, depending on a comparison to the state. 
These indicators will be scored as a 3 if the indicator’s status is at/above the state and 
will be scored as a 2 if the indicator’s status is below the state.  All other Performance 
Level Indicators will be scored as follows: 

 Blue - 4 
 Green - 3 
 Orange - 2 
 Red - 1 

o A12: Verified Data 
 Indicator A12 will describe information provided by charter school related to verified 

data.   
Please Note: Indicator A12 will not be scored on the 2021-2022 APBOV Report and 
is included for informational use only.  
 

• Organizational Management, Programs, and Operations 
o A school failing to conduct child abuse mandated reporter training for all employees within 

applicable timelines cannot receive a rating greater than 2 in the Organizational 
Management, Programs, and Operations category.  Previously, a school could not receive a 
rating greater than 1 for this reason. 
Please Note: A charter school still cannot receive a rating greater than 1 in this category for 
any of the following reasons: (1) Failed to complete criminal background clearances for any 
new staff and/or sole proprietor prior to employment; and/or failed to obtain DOJ clearance 
certification, as appropriate, from a vendor; and/or (2) Failed to have Health, Safety, and 
Emergency Plan in place. 
 

o O1: School Safety Plan and Procedures / O2: Health and Safety Training and 
Preparation 

 Elements of the “School Safety and Operations: School Safety Plan and Procedures” 
and “Health and Safety” indicators (included as O1 and O2, respectively, on the 
2020-2021 APBOV Report) have been reorganized into indicators newly titled “O1: 
School Safety Plan and Procedures” and “O2: Health and Safety Training and 
Preparation” that distinguish between charter school’s plans and procedures related 
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to student safety and charter school’s preparation/capacity to implement such plans 
and procedures.  

o O3: Implementation of the Educational Program 
 Elements of the “Standards-Based Instruction” and “Implementation of Key Features 

of Educational Program” indicators (included as O3 and O5, respectively, on the 
2020-2021 APBOV Report) have been merged into a single indicator titled “O3: 
Implementation of the Educational Program.” 
 

o O8: Stakeholder Engagement and Involvement / O9 Transparency for Stakeholders 
 Elements of the “Stakeholder Engagement and Involvement” and “Transparency for 

Stakeholders” indicators (included as O9 and O10, respectively, on the 2020-2021 
APBOV Report) have been reorganized into indicators titled “O8: Stakeholder 
Engagement and Involvement” and “O9: Transparency for Stakeholders” that 
distinguish between policies and practices to receive stakeholder input and policies 
and practices to provide information to stakeholders.   
Please note: Evidence relating to implementation of charter school’s SSC and ELAC 
will now be assessed as part of “O8: Stakeholder Engagement and Involvement” 
rather than “G1: Governance Structure and Evaluation of School Leader(s).” 

o O11: Clearances and Credentialing Compliance 
 Additional evidence relating to use of CalSAAS will now be considered as part of 

this indicator. 
 

• Fiscal Operations Rubrics  
o Governing board approves Fiscal Policies and Procedures, at a minimum, once prior to each 

charter renewal term (vs. every five years). 
o New Supplemental Criteria which could influence the Fiscal Operations rating has been 

added: (1) The school maintains the minimum reserve for economic uncertainty as defined 
in California Code of Regulations (CCR), Title 5, Section 15450 
(https://www.law.cornell.edu/regulations/california/5-CCR-Sec-15450) per the most 
current audit (e.g., unrestricted fund balance divided by total expenditures); and (2) 
Enrollment is stable or changing at a manageable rate (e.g., the school still maintains a 
balanced budget, etc.). 

 
Certification of Clearances Guide and Form 2021-2022 (“ESSA Grid”) 

• The description preceding the Certificated Employees table has been updated to include a space to 
indicate those school-based leadership positions requiring an administrative credential per the 
school’s approved charter. 

• Although the 2020-2021 form included instructions to include all central office staff within the 
“Non-Certificated Employees” table, a new “Central Office Staff” table has been added to the 2021-
2022 form for the inclusion of all central office staff that may have contact with students at any 
time. 

• Columns in the “Contracting Entities/Independent Contractors (“Vendors”)” table have been 
updated along with instructions that, in the event that any new employee(s) of a vendor will provide 
any service(s) to the charter school after the initial annual submission of the vendor certification 
form, a charter school must obtain an updated vendor certification form along with a complete and 
detailed list of all vendor employees covered by the certification prior to those new employees 
providing services to the charter school.  

 

https://www.law.cornell.edu/regulations/california/5-CCR-Sec-15450
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Annual Performance-Based Binder Prep Guide 2021-2022 (“Prep Guide”) 
• The Prep Guide has been revised to indicate that charter schools will prepare digital binders 

uploaded to Dropbox rather than preparing physical binders, as was done prior to 2020-2021.   
Please Note: Binder 3A (including the “ESSA Grid” and supporting documentation) must be 
provided in both digital and hardcopy formats. 

• Instructions have been included for preparation/submission of Verified Data, as applicable. 
• Updates to the Fiscal Operations documentation include: 

o Clarification in conformity with the CSD Fiscal Team’s established practices, such as:  
 For any requested items that do not apply, charter schools are requested to indicate 

in writing “Not Applicable” or “N/A” in their response to the CSD Fiscal Team. 
 If applicable, requested items notated to be provided in Microsoft Excel are bolded 

(i.e., Items #1, #15, #19, #20a, #20b, #21a, #21b, #21f, and #26a) and should be 
provided in Microsoft Excel unprotected format, with all formulas included, with no 
hidden cells, with no links to external files and no password protected cells and/or 
row.  

o Clarification regarding the CSD Fiscal Team’s requests for: 
 The charter school’s organizational chart, which includes charter management 

organization (CMO) employees, when applicable, and/or school employees who 
handle day-to-day finances and/or have responsibilities outlined within the charter 
school’s fiscal policies and procedures (i.e., Item #12). 

 The most current signed and executed agreements/contracts with a time frame (i.e., 
within the last year (i.e., 2020-2021) or since the last update, whichever is later) (i.e., 
Item #15). 

 Check registers or a list of all check/cash disbursements (when the charter school’s 
payments are outsourced to a third party vendor) and, if applicable, reference ID 
numbers and names of CMO-operated charter schools (i.e., Item #19). 

 A list of all credit card and bank accounts that were closed within the last year, and 
the closure date(s) (i.e., Items #20 and #21, respectively). 

 The most current inventory listing to include both capitalized and non-capitalized 
equipment, equipment description/type, and brand/model (i.e., Item #23). 

 A list of all current financing activities in Microsoft Excel format that includes the 
type of financing or borrowing (including intraorganizational borrowing), terms, the 
effective date, the outstanding balance as of the date of the charter school’s response, 
the maturity date, and purposes (i.e., Item 26). 

 Required information pertaining to disclosures of legal issues that might have a 
material fiscal impact (including fiscal viability) to the charter school, and that is 
currently pending or was filed within the last year or since the last disclosure period, 
whichever is later, with the CSD-defined materiality threshold (i.e., Item 29). 

o A new request for the most current accounts payable aging report (i.e., Item #18). 
o If applicable, additional pertinent information and documentation, including, but not limited 

to, all signed and executed agreements, and the minutes of the meetings reflecting the 
reviews and approvals of said agreements, related U.S. Small Business Administration 
(SBA) loans (such as the Paycheck Protection Program), that has not been previously 
provided to the CSD Fiscal Team (i.e., Item 27a). 

o If applicable, pertinent information and documentation relating to any grants that were 
received during Fiscal Year 2020-2021 and/or Fiscal Year 2021-2022 due to the COVID-19 
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pandemic (e.g., In-Person Instruction (IPI) Grants, and Expanded Learning Opportunities 
(ELO) Grants provided by Assembly Bill 86 COVID-19 relief package; and/or the 
Elementary and Secondary Emergency Relief III (ESSER III) funds provided under the 
American Rescue Plan (ARP) Act (i.e., Item 27b). 

 
Quarterly Electronic Document Submission 
As has been shared previously, in an effort to streamline the documents charter schools send to the Charter 
Schools Division, a quarterly document submission calendar was established to consolidate the documents 
noted below into quarterly deadlines (i.e., Q1, Q2, Q3, and Q4) for the electronic sharing of documents to 
reduce the number of times schools are asked to send information to the CSD each year. The quarterly 
submission calendar, including due dates and list of items required, is as follows:  
 
Q1: DUE October 29, 2021  

o Certification of Clearance Guide and Form  
o English Learner (EL) Master Plan Certification   
o EL Master Plan (if not using the District’s)   
o Compliance Monitoring and Certification of Board Compliance Review (Administrator 

Certification)  
o Parent/Student Handbook 
o Governing Board Bylaws 
o Uniform Complaint Procedures 
o School Safety Plan (unless co-located) 
o Certificate of Occupancy (COO) (for each facility not co-located on District property) 
o Governing Board Meeting Calendar 
o Governing Board Member Information 

Q2: DUE January 7, 2022 
o 2021-2022 Lottery Form 
o Compliance Monitoring and Certification of Board Compliance Review (Governing Board 

Certification) 

Q3: DUE April 1, 2022 
o Forms 700 

Q4: DUE July 1, 2022 
o Local Control Accountability Plan (LCAP) (approved by the charter school’s board of directors) 
o Charter School Contact Information 
o Charter Governing Board Information 
o Bell Schedule 
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Dropbox 
Please continue to use the same Dropbox folder from the prior school year (2020-21) to submit this year’s 
quarterly submission items. However, you will need to create a new folder within the school’s Dropbox 
folder labeled “2021-22”. Please be sure to name your quarterly submission folders (e.g., Q1, Q2, Q3, Q4) 
accordingly within the “2021-22” folder. If you do not currently have access to your school’s Dropbox 
folder, please contact Mr. Gustavo Birrueta at gustavo.birrueta@lausd.net to inform him of staff's name(s) 
in your school who will need access. If you are a new school and require further assistance on Dropbox 
support, please also reach out to Mr. Birrueta at the noted email address above. 
 
Please be advised all quarterly submission items should be submitted via Dropbox within their respective 
folders. At the appropriate time, please send an e-mail to the charterschools@lausd.net to confirm that you 
have completed uploading of files. Dropbox will also be the means by which you will share documents for 
the Annual Performance-Based Oversight Visits.     
 
Highlights of New Laws 
An important aspect of charter school governance and operations is to ensure compliance with applicable 
laws and regulations. All LAUSD-authorized charter schools are to stay abreast of all legislative changes 
that affect charter schools. We encourage charter school leaders and governing boards, in consultation with 
their legal counsel, to conduct an annual review of relevant new federal and state laws and regulations and 
make any necessary changes to their policies and practices.  
 
Below, we are highlighting some key legislative updates that will be addressed through oversight (and 
please note that the following is not intended as nor constitutes legal advisement). Many of these new laws 
were in response to the COVID-19 pandemic and went into effect immediately after being signed into law. 
Unless otherwise noted, the bills became effective on January 1, 2021. The new laws can be accessed here: 
http://leginfo.legislature.ca.gov/.  
 
AB 86 (Committee on Budget) COVID-19 relief and school reopening, reporting, and public health 
requirements. (Effective immediately on March 5, 2021) 
Current law, for purposes of calculating apportionments for the 2020–21 fiscal year, requires a local 
educational agency to offer in-person instruction and authorizes these agencies to offer distance learning, 
as specified. This bill would require the school administrator or other person in charge of a public or private 
school campus maintaining kindergarten or any of grades 1 to 12, inclusive, upon learning that a school 
employee or pupil at the public or private school campus has tested positive for COVID-19 and was present 
on campus while infectious, to immediately, and in no case later than 24 hours after learning of the positive 
COVID-19 case, notify the local health officer or the local health officer’s representative about the positive 
case, as specified. This bill provided funding for the In-Person Instruction Grants and the Expanded 
Learning Opportunities Grants. 
 
AB 130 (Committee on Budget) Education finance: education omnibus budget trailer bill. (Effective 
immediately on July 9, 2021) 
This bill includes dozens of new changes to the Education Code, including updates to independent study 
and requirements for the 2021-22 school year that went into effect immediately. The bill also includes 
information about new grant programs and expansion of services, such as universal transitional kindergarten 
and expanded learning opportunities. In particular, Sections 28, 30 and 56-58 pertain to charter schools. 
Effective July 1, 2021, all charter schools whose term expires on or between January 1, 2022 and June 30, 
2025 must have their term extended by two years. AB 130 also extends the moratorium on non-classroom 
based charter schools to January 1, 2025. 

mailto:melida.dominguez@lausd.net
mailto:charterschools@lausd.net
http://leginfo.legislature.ca.gov/
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AB 1350 (Gonzalez D) Retroactive grant of high school diplomas: COVID-19 crisis. (Effective 
immediately on September 11, 2020 in response to the COVID-19 pandemic) 
This bill would authorize a high school district, unified district, county office of education, or the governing 
body of a charter school to retroactively grant a high school diploma to a person who was in their senior 
year of high school during the 2019–20 school year; in good academic standing and on track to graduate at 
the end of the 2019–20 school year, as of March 1, 2020; and unable to complete the statewide graduation 
requirements as a result of the COVID-19 crisis. 
 
SB 820 (Committee on Budget and Fiscal Review) Education finance. (The 2020-21 state budget trailer 
budget language clean-up bill related to education finance that took effect immediately on September 18, 
2020)  
Current law requires the State Department of Education to develop, on or before December 31, 2021, a 
standardized English language teacher observation protocol for use by teachers in evaluating a pupil’s 
English language proficiency. Existing law requires a local educational agency to assess the English 
language development of each pupil in order to determine the pupil’s level of proficiency. Current law 
requires that assessment to be conducted annually during a 4-month period after January 1. This bill would 
extend the date for completion of the English language teacher observation protocol until December 31, 
2022. The bill would extend the time period for conducting the English language development assessment 
in the 2020–21 school year by 45 calendar days and would require a local educational agency to screen new 
pupils at the time of enrollment to informally determine English learner status. This bill is the clean-up or 
follow up bill modifying certain sections of SB 98. It provides clarifications to state education policies and 
grants additional flexibilities as a result of COVID-19.  
  
Assembly Bill 2765 (O’Donnell) – Public works: prevailing wages 
Current law defines “public works,” for the purposes of regulating public works contracts, as, among other 
things, construction, alteration, demolition, installation or repair work done under contract and paid for, in 
whole or in part, out of public funds. Current law further requires that, except as specified, not less than the 
general prevailing rate of per diem wages be paid to workers employed on public works and imposes 
misdemeanor penalties for a willful violation of this requirement. This bill would expand the definition of 
“public works,” for the purposes of provisions relating to the prevailing rate of per diem wages, to also 
include any construction, alteration, demolition, installation or repair work done under private contract on 
a project for a charter school, as defined, when the project is paid for, in whole or in part, with the proceeds 
of conduit revenue bonds, as defined, that were issued on or after Jan. 1, 2021.  
 
AB 104:  Pupil instruction:  retention, grade changes and exemptions 
(1) Existing law requires the governing board of a school district and a county superintendent of schools to 
adopt policies regarding pupil promotion and retention and requires a pupil to be promoted or retained only 
as provided for in those policies. Until June 30, 2023, existing law makes certain funds available to school 
districts, county offices of education, charter schools, and state special schools for expenditure by August 
31, 2022, for certain activities, including offering supplemental instruction and support, as prescribed.  For 
the 2021–22 academic year, this bill would require a school district, county office of education, or charter 
school to implement a supplemental policy regarding the retention of pupils who, in the 2020–21 academic 
year, received deficient grades, as specified, for at least 1/2 of the pupil’s coursework, except for pupils 
enrolled in grade 12 during the 2020–21 academic year. The bill would require a school district, county 
office of education, or charter school, as part of that policy and within 30 calendar days of receiving a 
written retention consultation request from a parent, to conduct the consultation with the parent, the pupil, 
the administrator, and a teacher, and would require the consultation to include a discussion of all available 
learning recovery options, research on the effects of retention and the benefits of particular interventions 
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and supports, and consideration of the pupil’s academic data and any other information relevant to whether 
retention is in the pupil’s best interests, academically and socially. The bill would require a retention 
decision to be consistent with a pupil’s individualized education program. The bill would require, regardless 
of the retention decision, the pupil to be offered specific interventions and supports. The bill would also 
require, if the decision is to not retain the pupil, the pupil to be offered access to prior semester courses in 
which the pupil received a D or F letter grade in the 2020–21 academic year, some other form of credit 
recovery, or other supports as specified. The bill would require a school district, county office of education, 
or charter school to notify the requesting parent of its retention decision within 10 calendar days of the 
consultation. By imposing new duties on school districts, county offices of education, and charter schools, 
the bill would impose a state-mandated local program.  
 
Thank you for taking time to review this information. We remain committed to providing clear and 
accessible information to you. Please continue to communicate with your assigned CSD administrator and 
fiscal services manager as your primary contacts in the division to communicate key matters and for 
questions you might have. We look forward to continuing our collaboration together on behalf of students 
and families in Los Angeles.  
 
Sincerely,  
 
 
 
José Cole-Gutiérrez 
Director, Charter Schools Division 
 
Attachments: 
Attachment A: Annual Performance-Based Oversight Visit Binder Preparation Guide 2021-2022  
Attachment B: Certification of Clearances Guide and Form 2021-2022  
Attachment C: Criminal Background Clearance Certification 2021-2022 
Attachment D:  Vendor Certification of Criminal Background Clearance, Tuberculosis 

(TB) Clearance, and Credential Verification 2021-2022 
Attachment E: Charter School Compliance Monitoring 2021-2022  
Attachment F: Annual Performance-Based Oversight Visit Report 2021-2022  
Attachment G: Charter School Transparency Resolution 017-15/16 
Attachment H: Facilities Information 2021-2022 
Attachment I: Master Plan for English Learners Certification 2021-2022  
Attachment J: Calendar of Significant Deadlines 2021-2022  
Attachment K: Title IX  
 


